Running head: APA STRENGTHS AND LEARNING STYLES	2

 APA STRENGTHS AND LEARNING STYLES	2









   Strengths Finder Results





       (Student’s Name)
             (Institution)
             (Course)
               (Date)

   Strengths Finder Results
Introduction
The assessment results of the strengths finder from Barry Conchie and Tom Rath's strengths Based leadership book acted as an eye-opening for me. There are obvious things, and I know them, but I have never seen them as strengths. Some strengths weren't there despite having a high expectation of seeing them in me. There then emerges an opportunity to find out what steps I need to take and what themes I need to work on to achieve my goals despite being an effective leader. Within the WELS, strength finder has its use (Klatt, 2020).
The Five Strengths and My Assessment
Personally, before taking the assessment, I still had no clarity of which strengths were right for me as I had never thought about them. It took me some time to learn about them. After I was done, I have the confidence that my assessment would be; harmony, focus, developer, individualization, and empathy. When it comes to focusing, I like to focus on others' strengths and, more so, my strengths because this helps to maximize work performance. I am assured this is an important aspect when it comes to obtaining goals.  
My Top Five Strengths and use of Learning styles
Input
 According to Rath, People who have a craving to know more are healthy people. These people like to collect every kind of information. This is very evident in me because I like learning about different topics and things, and when the passion for something increases in me, I like knowing everything about it.
Harmony
This strength helps build a network of individuals with different perspectives with the person one can rely on if they need expertise. Openness to these different perspectives helps one to learn. I accept the responsibilities of becoming a good member of the team. It becomes a significant strength because of my tolerance of differing views and my willingness to adjust to the differing views. 
Focus 
People with this theme are accountable for everything they say they will do. They focus not only on their strengths but even on other people's strengths. This helps to stimulate the group and also concentrates on individual excellence. I feel it is accurate because it is good to utilize the strengths of others and your strength rather than focusing on the weaknesses. This helps to obtain goals efficiently and quickly as well as enhancing performance. 
Individualization
People with this theme like to follow through their commitment. They take ownership and, at the same time, are accountable in everything they do.
Developer
A person with this strength sees potential in others. No one is fully formed, but they all work progressively and full of possibilities. They are drawn toward individuals because their goal is to enable them to experience success.  A developer looks for good ways to challenge them.
In the classroom environment, I use an auditory learning style. I do much in sitting rather than having to read notes and emails. I ask a lot of questions to groups and even teachers to get the correct information. According to (Gohel 2020), this style is an innovation in teaching.
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